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1. Age4el A

Z14d 2]t 4 (authentic leadership)> 2004d vl He) 27} thst 2% 2tj4] A7F49] Luthans

o} Avolio w<ro] FE2 g2, HAHHE, A7AE0] 2o 20001 d 21F AAF-Fr52] 2ri4ldl
sl EAE A7IstEA AlZRE 2EA A F-8-S(rectification movement)©|ThD /32T 4]
TS A Holr)e skxte] wy] ARME B2 YUY RS0 SASAR, AT AL
Ha e Hud Z2I952 AR #UE AEH gy E 7197 EdE gy
SATAE FHEHE BFo= HAMHL Aol tigk vl AlAE A
2000 Tl = AAFF217F vl=r MBAS} thsh= Aulstrd A @7)dstell sk 738
ZAHEE oW HU]l, A A FoE 7T & vie AR At olg2 B
< A7 22 W IJAFA S AZRT ol1 ARyt w2 E o] 20001t ¥ A0 9
AFo] AAZ] AT 20089 2R Bt o] 3k g F§97]1E olojHth 2lti4lo]
& O U2 HstE A% FHdoE o= =3t guA Y SAlolE Loiw el il vhx] 2jH A
A 7F B2 AAY XHEFO EHo| £ HEE= A Bu4e 48k} v
24 e =771 Ao 589171 olF AAe LA EA7]0A BlojubA] Estal 3o
), I EAL ol Heto A AT o] @r]da AFH o £AE si2st] ¢
3 AjkE EFolth. AFAES AFEEA AFE T AARFFYIE WAT A& s
g4 WS 27171 A8l =¥siar v

200019t 2=RERE A F7hA] A g EAolghe 22 Ak 20 guA AE
AL AR, SAES o' guA BEe ARRSHEA guA T EE A
o] 24A17] el = 2rie] WH(E)H 21H(R)o] Ztrue to oneself)& 27 et=
(authenticity) S HAI = gEjAfo] A AlYA ok ghe AT AF7HA £AE 4o
U 23 £o] 24 Faol= vhA] 22 249 A7lsi7iy #+489e Al §3-2 ddst
© =72 ol &sligtttar Bttt ofd gHE FAFU(pseudo leader)2tal T SkAL BT th2
Y8 E A2 U(authentic leader)2til Pt ol 7E JAH2HE FARHERH Zg

o

1) g2 142 H4E o] Luthans$} Avolio W4E 20009 ZHE IAZHAS T3 Aoz Bt Hx9 =
o] 2003l LFrETh 2004 AHUAAME oA LEHUW =2 2005'd Leadership Quarterly©l| 4]
Luthans$} Gardner 2570l 2]3l 5352 W31 th; Luthans, F. and Avolio, B.J. (2003) Authentic Leadership: A Positive
Developmental Approach. In: Cameron, K.S., Dutton, J.E. and Quinn, R.E., Eds., Positive Organizational Scholarship,
Barrett-Koehler, San Francisco, 241-261; Avolio B.J. & Gardner W.L. (2005). Authentic Leadership Development: Getting
to the Root of Positive Forms of Leadership. Leadership Quarterly Volume 16, Issue 3, Pages 315-494 (June 2005).

2) Trilling, L. (1972). Sincerity and Authenticity, Harvard University Press; 2~H¥XZ t)stn Al AL ZZ(https:/
plato.stanford.edu/entries/authenticity).
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S

rr

282 el AHE gk 23o] dF5E7] ARSIt

SrEA o2 Al e XAG FElE nlehe B S 7P & TR A
o2 z7]0]3l(self-awareness), A+7]7FAl(self-regulation), T8 E % 2* 2](balanced information
processing), A2 FHA(relational transparency)] W 7} 2k o] A A E A THGardner, Avolio,
Luthans, & Walumbwa, 2005; Luthans & Avolio, 2003; Walumbwa, Avolio, Gardner, Wernsing, &
Peterson, 2008). ZF7]o]3ll= 2Bl = A9 W7} ojtjoll A ka1, ] ojHol A lom, wjgo
= Y2 yoprtaat sh=rtel gk Al digh WERIA 58S or|gith. A7|5Al=
Aol EAEA T ZHAe] dEE #S A T JAEF 2HE wEojuls Aotk #3E
AEAEE AR A ANA A7) G4l HEFol| AFRFS]A] FEE Az tlolH o #3 S
ERSh= ot viAH o E AAA ERAL FAHALE oW &R AR1le] o] 5S¢
g =72 AskA] gows wH ot

AT o] gl AA EAE ol A% e FFtishdol AR 12 H 4]
o] A=A} T2 Apo A 7P T wEA =UZF X shHE st elnt st EE
A7 ALl Eo] wiEd A7 2uA e 23S st
W5 MeE =Rk e AYede A= 20039 E1HE T714 T4 (Authentic
Leadership)1, 2007\d0ll 7t "X E(True North)s & ##Fo]z} Z1 3]
Zd 98717] A+ tE Bill Georges YUt AFur2 Fds) 2ld4 &
LATHY) = 20043 5H 20163744 FA s F¢ WA A S st E A9
oA AHom GHAIZH.

George7} A2 o2 F3ste A TA LS stAbEo] T8t A4l ahe] 7] digh
A71olel, BAZ T4, A71tAle] 8= AxshARt guiz=A 84S 4] 52 (purpose)

7} -FEZH(compassion) S F3A] FHATI Y 7P 24 EH 2 oWl ERE GAE}

=
g Besl Sasts 22 dol THUC] FAT oFES A4 ol FOE WolSe] Al

FEAA 7tEE 43 2ol FYow st 2dF Al dEolth

3) George B. (2003). Authentic Leadership: Rediscovering the Secrets to Creating Lasting Value. John Wiley & Sons;
George B. & Sims P. (2007). True North: Discover Your Authentic Leadership. John Wiley & Sons.
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I. A= 4e] A a+ &

L @A e AAZZHAY A7

kool A] authentic leadership= G4 glEj4 o2 Wdds) Ao} mp2- A W
(’|‘)°] =9 A= A %’**(IE'F‘IE)C’]E}— S-ggo] gof authenticity-‘ﬂ =91 true to oneself, =
A HEEM)O orE skl AA Faf EFEE a3} ojn] Abole] EUA|7F EA R,
ol#gt Az afdstaal B A9 Al AA= 22t A7 Z27]5-E authentic leadership
S AQEM) FYoz 2 A ouE FyRAe 1A AE AR oI
Aok vl QITHEAT, 2011, 2012, 2015). BTle] AEL YHs} o Ho| Axeh= =S #
el M Ta% AR Aa2 Ao Ui, A4 U, /Al Zud o2 &

AR gol ma = zmauwg_; E——mﬂmq_

rr

o
73

ki

A

[‘

H
sk Ol @%03?01111 XWalE%*‘/l Fipgol ojgt vﬂEHi‘—éﬂ T3 FHYSHA o] Foi]
I JTHAZE - A, 2018; AAIE - o], 2019; BHsE, 2022; HFEY, 2024). AT
EF

2719, 7199 FUUEL nFeto gFA < °J’ Fol ZEY ADNA AR
Z|ZAA DA, 2Fue] 14, BSwAtet 9, tigte] FxaERl, SHFAN, ZEAL
FUBAL, QYR TAL Hele] FHE AL ’&%‘ﬂq A, AREAZ AR, Fx Y] HuA
BAA| TheFsttt.

A8 S SHE Al 99 thFst 2ol 5% ALQ(authentic leadership
questionnaire)(Walumbwa et al., 2008)E 7|HFS. 2 3}a1 It} AL FAHALAE A7
2, A71AA, # R ARAE, A FHACE FEFCEN A uH e Ado] 2
ZHhigh-order) AR HFH O Z FoJU3-E B3] k. i Fo A= =3 167 &3
<27 891 FEREFPCE AT AT 22 A= Kemis & Goldman(2006)2] %178
“d(authenticity) 7 2]el wet GBS = 33}7 1= SFATHEE3E] - 248 - TAIE, 2017).

oA o) A EA A7 gzt JAdBHEA A4S A7 HAE Bl
ARFozH HatAdEo] Hret A5, 220 Aol FHHQA FFES vAE o=
el stk 7P H el e AT A H AapHde] the WEeRE Aol ot FExA
o Aol AT Aol ZAARAE, olelF2|, A AL, dilsE, AFde,

o
Z}
2283, 487 YTANES} FH+ FHAAE Holn] IFIHE AL sk B2
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Aol &7} 744 27 etk RSt aF, 2024). AHHA S 4744 LA
A4, A7)HA, FERE ARAD, DA T

X
1=
ARREo] AH(H JVUAE BY W oh]e 2R M) 2HFRE BT

HE i)
AA ()] FHAATE Aol Be Ao

20099 5-E 2018 37HA] = grEAo AAE 1378 =5& o= dd = o
WEHEA AHAAE - 014, 2019)9M = AT o] A=, 2AE]], AFUE, A A
Ne)E, AR89} =2 AU FABAE Holn A HA o] AFAAETGE 219}
O A7t £t AFAHAE AANTOEZN A FES HsiAe SuEA A2l gk ™
AAE 7IHEe 2 & 2187 83 wcle] 2 & dos THIAAT 24 §¥7 229 4
FEA w2 Agguie] dFES A% A, FFA, AYRA, AHulazE] o
Bt zlow o - AREA ] A3UF wS7H, WY, 8714, A5 EATH, 337
ARG o =4 YeRsT

Mg ZEAd, AR 2E4,
A g4, 24 oA, &893 oA A45s, 2481, 2SS 3 dAE
HolF= vEREHolM e AR g AT el S84 a7t 7H =4 vE
SH(EE, 2022). YU SAHA YA, A 4R, 24290 A vE =W
= oz meREA e I ATolM s I 22 1t dAe a3t
A

71 & AR Yepd oz A4S T8l SHEEC] Al ¥ Bo] dAd &

o .
oA ZokollA EdetA ATEaL e A EA
E

=3¢ vke} Zo] B o A% A7 WER A7 AP EHAo U uellA X
HEREAS 7Rl e AFe © £ AFE FESHA 43 AYthE SV Atk
Gardner, Cogliser, Davis, & Dickens(2011)> =r2jol| Al ZlejH ATt axd& 229
FE, Y FE, 24 FEOE Est 4% AAE Tt daged 1o nls) §
JuatelA e d AF ATES 22 ° 5 AFHAHAA - o] - AEF, 2012; B4
A - AET, 2013; BAA, 2014, 283] T, 2017)F AQJdtale g FE(F-51Y)<]
FFEA AATEAY ERAYE S5 ok

e Aol Aol v TR AR Gl dol A AFAAEFRIZA - A

S 859G, 2024; oS - & FE - FAAS, 2023), = =

AT, 2024), AElA FAAAEVFY - 2F - $FY, 2023; YA - o]7FRE 2023), Az

A(ARBA 7, 2024; AT - B84, 2015),

AEJEALA - 2HF, 2023; O)BE - I, 2023), A& 2H NN FES - =
1

- em], 2022), G (FAIS)E - AT - ZEE, 2022),
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- -, 2013; FAA, 2014; FHE-SF, 2013; Kim, 2018). ©]2]
2

Al A= A8, 2015) =

I

]

R
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g uae] =dastrt
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lo o
T =
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A AAHAS. tigt =l A AT
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<® 1> FY ANYHA 4T Az
13

1(2023)

A7}
§1r . A
3 74(2021)

A

il o -
T N
w | |ue| B | oA | - e
M| E B F (B x| D e lir| W 5 = |4
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e

. 22EdAY AN AT

He SR AFEEFS ARy =294 griolyt HH*E E]Eﬂ/“*} 28 2]
<l g e Rke] e &81F Z1A e Be A7 g

oA AT Eokd] 23 o] AAR ATt AARFIL FEEe guAol 2Hg wA
7V = A2 He2r] AREIY Beol At gl e AR A EElA HaE AsIA
ok = A% 7HsS AF2] EUE #Y &2]4(Moral approaches) =417} HF2 o2
ATEHIL AAJTE o] Mt ofgA I EA S BHY YA xS F =94 gy
A, ARE Ao vaE s 2 ATHoE AFE 2 JtiLemoine, Hartnell, & Leroy,
2018).

214 o4 959 7d, & =94 el -85k -+
7 53 ddBAE Tl AR AHY Ps5S AASt ”‘o“ﬂo]'ff:k AEH 38T B
I A8, AR A S T8l FAEAYY &84 A5S A Sk (Brown, Trevino, & Harrison,
2005). ARE gt A71E AFFoE 2HLlS st Hoigh B2 olsdARl Al 3
89S FE= b 24L 9 gu4] ol t(Greenleaf, 1977). 2] kA7) ‘401]74] E3E 71 0=
Mol gith 71l AMER = 229 dFwnt oiyet 749, 14 9 7] o]af
Al gk =92 AQlS A= g|o|th (Ehrhart, 2004: 68).

24 e H AR EZE A vl AT A EYAES FE vkel 2] True
oneself, 5 2|TI7} ARl A o]opr]sl= o] =8F FA A oloprleh= o &=r) 22 JHE
Tl =UAS TR e us W e s 2485k Qe 2lu Bl &
7100143 27|24 e Fa B EAES YA 228 $oh(Luthans & Avolio,
2003). &, 5, B, WA oo R FHAES A I u = 1 95 A
317 9kl v R)shE A5 v 484 #E Wel7|= SKGuignon, 2004; Taylor, 1991).

ole FAeEIH e T2 Al 2dd ST = = A7] Y] A(self-concordance)
(Erkutlu & Chafra, 2017; Hirst, Walumbwa, Aryee, Butarbutar, & Chen, 2016)3} ¢Fx}2] o}Z-oj
)3k =52 87](moral courage)(Hannah, Avolio, & Walumbwa, 2011)E 7]-¢-1 AAsic) 4
Ao o3k =Y A A7] AL B2 Sk B AFAH I FoHE 382 I
S A= Ao Z YeERtal 9thMehmood, Hamstra, Nawab, & Vriend, 2016). ¥4 2= €
tol 2297t Agld oz A @AM A4 7HAE fetal, S48k 48 B
< =& BAAHCE TS APE BAs] s 3 1_,—_?_:}—3}% 21783 224 A=
uwj 71§37} Zo)EE thLeroy, Anseel, Gardner, & Sels, 2015). A8 E12] A F7)= A4
FrsiA Tt 222 ofAte| ofFof tisf =Y A Adks WE F e AEHA &

0
tlo
)
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>..
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fr

A& grsta griet FEL7E A A Urbe Aotk olAF gt &g gt
< T oA Mde AEska <& 2>9F 2k

Luthans & Avolio(2003)°]2} HAZ&EA <] /Mds A= ATE F53] K85 o
k. Shamir & Eilam(2005)= AFolde] wdko] 9la WMEH Aopde] AAHA F&
I HER ¥32E T Jde W I8YUYS FAE  dvke #HES AT Weischer,
Weibler, & Peterson(2013)-2 g|te] 2Ed g7 2jH 24 2] W EHBE L A& Aehe
g vX= FEge 2oy 2] AT (self- concordance)©] T3] 39|l B ol 1
A= &Y A ks A= It Erkutlu & Chafra; 2017, Peus, Wesche, Streicher, Braun,
& Frey; 2012). Hannah, Walumbwa, & Fry(2011)= 2]t 2] g AJo] Aol o] =] 34
Aol E3tE UiAlste 4 "ol #HE e a4 =Y & S A7k

<¥E 2> g9 A4 71k E 371A FAE49 A B
e e 4 A R =

Y] MUA P57 il BAE T3 PR A-3 g5 AMSH - 284 ATk
3L R ARYA 0N, 8L oAAA AL B TAYES] A5 - Al mHlHe 53
A3 Z(Brown et al., 2005: 120) =94 Azt
AN 152 ddE 227 WA et Y BFe] A}

7] AP I} A7) 28 o] FFE ] FAAR] A s ExlEhs - A1

214 Z(Luthans & Avolio, 2003: 243) - 738 AEAE
oA Al de #4894 o] 983 dudEdth B2 5 A - BAE FHA
|2z} o} Fd el A, A7) A3} 2] B H(Shamir & Eilam, - WaslE =54 343
2005: 398-399)

e AMHE 2t WA A7) A (Greenleaf, 1977: 13-14) - A Y=
Doy 90 AT B olel TR, 3 B Jle 23 oAl o - 24e 919 7 32
B Ao =EA A9)S A= A (Ehrhart, 2004: 68) - ANA 2

g Ao B3 vedTE FE G uA HEH guAe a3 vl =
A THBanks, McCauley, Gardner, & Guler, 2016). ©] 2] HEFA o] ©p=2H 214

= S
HAl Abelell FEAo] Qlom ol F guije] SPA 74 847 ofd £&
HE doitt AUd 7teAE S Baks w IS IF B £

‘3 7H(78.6% : 21.4%)2} OCB(79.9% : 20.1%)°] 7% ¥ Z it o A% o=
Elgth whd Z29] AE TEE42.3% 1 57.7%), 95 73 538 (22.4% : 77.6%), Eldel o
g FE9] TEE(43.8% : 56.2%), ETIA EHAE(41.7% : 8.3%)°1A HEZA iAol 2143
ARt o a34do] 9Jgo] AAEATKBanks et al. 2016). ©]23 gL A7) ARE <
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ol Fi A EAT HE A guAE oA AESEA §E4 goidd o 43 34
o] d& HAileg ZES] AF MEE, 4% 79 4, gdd g 95, gy a3 =
Ml 2] 245 vkgste W, I uA T o @A #ol e Aileg. OCB, 1
F 2 24 A JHy 24 YgdteE e 4 5 Aok

=g IAYEA, S84 Ui, ARE o4, HE3 guiEs vadTe vE &
A A A I Hoch et al. 2016)5 B A T4 o] M8 A S dolA AFAHE A

ol
-

R0} o] 22%, OCBE 27%, AFLE-E 29%, AAICIANE 12%, 271 25%,
Y 22%, FAHIE 10%THD ©] flol= HZoll e AT AT Aol w2
gEao] g A, A& 2] 2319 384 Bt SiskE U 114 Aol oFs
S 27 1o B3 g3yt FEHIAOE AT AU EA$HKim, David, Chen, &
Liang, 2023). FHlo] &8 Ak FALe= 47689 FAYS o2 g9 A A3 &
2l Aol A A XA oS Ade Ao SRS AT AE3 =7 E AHgah
£3] g7t #Ad FHAS WHstE 293 #E AxsfoF & 43t U THBaquero,
2023). AlZPA A 195%-S ido = Jad Aed A3 A2l Z-E(psychological capital)
o] &414 ¥ 3 F(innovative work behavior)oll 1] X]+= FES A3 AT 2 UE9]
st7] Yall X148 gt Aol a3t 9L st gt A EuA e
&

z
sl AgH AR ST WFeE 2L Y8 oF TS AAEEL T (Purwanto,

]

o ™ W
ox X
fid

(¢4

-

o4t a4 e £3

Asbari, Hartuti, Setiana, & Fahmi, 2021).

Agstar Fx3t vkel 2ol AL 712 SAsks glui el tiehz 2Erdol
obd FEEe|th o] AHdex BFata IAYUAES 7ol 7 A o2t AAA=
g4 g A4 Hlasks A2 2 9riE AYA ge AoE ARdY. wEATo
He AdAEA A8Z ZuAS Bexdo® IS FREAOE Aol 144N

3 ofn] Qi AN AL & U9ee AR PR feld Puis doss
222l AAY A7IAT PAUE] BA G FoldE g oR BFY 4P
A S21A AEAclRT 3 4 21e Aol old f4 @d Auae A4 e Ay
A9 8 294 AUelA £ Puyel td AN A 5 Ack AT

23
HEH 22 ATES Yelshd <E 33} 2o

H
el
2 2] 4d(Authentic Transformational Leadership) &2 53tsl= Zlo] |HA &34 S 4
3
_9'_

Jo

4) &214 gge]l ¥ME3 gyie dolA dists FES AFAH 13%, OCB 20%, JF-AE 77%, AACIAHE
4%, AFNE 31%, Z2AEY 18%, AT 16%0]3 nix oz AHME gH4de]l MEd e dof d9se
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Abstract

This paper reviews the historical development and current research trends in both global and
domestic authentic leadership. Authentic leadership began as a challenging task to address the issues
caused by capital market oriented leaders. Authentic leadership emphasizes the authenticity of purpose
and compassion leaders carry to rectify the detrimental effects of capital market oriented leaders.
While existing leadership emphasizes styles and skills as necessary conditions for leadership, authentic
leadership features purpose and compassion as the sufficient conditions for leadership. The paper
also introduces the development of authentic leadership theory in Korea and discusses future research

prospects with the aim of contributing to overcoming the prevalent leader-phobia in South Korea.
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